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Recruitment Policy

The badminton clubs within Badminton Stockholm (i.e. the Stockholm Badminton
Association) should provide young players with the opportunity to develop their badminton
skills and pursue their goals in a socially secure environment. Therefore, children's and
youth sports activities should, as far as possible, take place within their local club. The
club's focus should be on developing its own players rather than recruiting players from
other clubs at a young age.

Recruitment is defined as a representative of a club actively initiating contact with a player
or the player’s guardian from another club.

This includes any form of pressure from a club representative aimed at persuading a player
to switch clubs. A club representative refers to all elected officials, employees of the club,
leaders, coaches, and other appointed individuals within the organization.

It is also unacceptable to use social media to contact players with the intention of
persuading them to change clubs or to indicate that a team is interested in a specific player
from another club. Such actions are considered a violation of the recruitment policy.

If a recruitment case is reported, the board of Badminton Stockholm will conduct an
investigation. The accused club will be given the opportunity to present its version of
events. Based on the findings, the board will assess the situation accordingly.

This recruitment policy applies to players up to and including the U17 category, meaning
the year in which the player turns 16.

Failure to comply with applicable competition regulations or decisions made by the relevant
governing body may result in a fine of up to 25,000 SEK.

This recruitment policy has been formulated in consultation with the district's clubs and
takes immediate effect.

The Board of Badminton Stockholm

X 10


https://www.instagram.com/badmintonsweden/?hl=en
http://www.badminton.nu
https://www.facebook.com/badmintonsweden/

